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MANDELA THE INSPIRATION

“Sometimes it falls upon a generation to be great. You 
can be that great generation. Let your greatness 

blossom.”

Nelson Mandela

Great Generation | #YLEDGreatGen | #GREATGEN

In Celebration of the Centenary of the birth of the first president 
of the Republic of South Africa and world Icon Nelson Mandela, 
This years Programme theme is:
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Who We Are
A social enterprise that develops young people with the aim of positioning them for future success(in 
communities, academia, business and workplace)

An award winning, innovative and inspirational youth skills and entrepreneurship development 
organisations that aims to positively impact participants’ future acedemic, social, entrepreneurial and 
career paths.

What What We Do
YLED imparts life skills for success and develops the entrepreneurial spirit amongst in-school learners 
and out of school youth from historically disadvantaged and urban communities by upskilling and 
preparing them for the future. They are expected to bring forth innovative ideas and launch businesses 
or build solid careers that contribute to the economic revitalisation, reduction of poverty and youth 
unemployment.

WWith life, leadership and entrepreneurship training and ongoing support, these young people can soon 
be driven to achieve academic, career and entrepreneurial success which will see them supplementing 
their income and even supporting themselves full-time through their new enterprises.

Who We Are
  •  Vision - Empowerment a generation of leaders through innovative programmes and interventions
    that enhances young people’s chances of success.
  •  Mission - Provide innovative youth leadership and entrepreneurship programmes and
        interventions that enhances young people’s chances of success in their communities, academic
    sphere, business, and the workplace
  •  Organisational Goal - Be one of the sought-after Youth Development organisations.

Our Values
  •  Integrity: Do what I said I will do.
  •  Excellence: Spirit of achievement
  •  Diversity: Inclusiveness.
    •  Accountbility: Take responsibility and respect organisational governance.
  •  Ubuntu: Embrace the spirit of I am because of who we are.

Objectives
  •  Run YLED programmes in all South Africa Regions by 2020, reaching a total of 1 million young
    people
  •  Build sustainable Partnerships, Relationships and Sponsorship.
  •  Embark on a Brand Building Exercise so that we are “To be top” of mind for partners, beneficiaries
        and contributors
  •  Deliver YLED Programmes and Events annually.
  •  Drive Operational Excellence.
  •  Establish YLED Alumni Association and YLED Societies in Higher Learning Institutions.
  •  Open a YLED Training Centre by 2022.

  •  Accredit all YLED material by 2022, resulting in delivering accredited programmes and issuing

    accredited certificates to all graduates

ABOUT YLED
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A poem by Nicolette

This is a daily reminder

To relax

To not get angry over small things

To stay calm

This is a daily reminder

To be yourself

TTo not care what people think

To know you can be anything

This is a daily reminder

To love yourself

To not hurt yourself

To not work yourself up

This is a daily reminder

That That you are beautiful

That you are amazing

That you will succeed

This is a daily reminder

To always have hope

To have faith

To know everything will be okay

This is a daily This is a daily reminder

That you have made it so far already

That you haven't given up

That whatever you're doing is right

And that you are going to be amazing

Don't give up

Keep holding on and believing

THE YLED COHORT PLEDGE
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WORD FROM THE ADVISORY BOARD

Welcome to the 2018 YLED Annual Report.

InIn commemoration and celebration of a great man, 
Nelson Rolihlahla Mandela’s 100th birthday, I thought it 
would be apt to recall his wise words: “Education is the 
most powerful weapon which you can use to change the 
world”. People applauded him for inspiring change in 
society and encouraging people to empower themselves 
through education.

HHowever, 24 years passed since the dawn of democracy 
and arguably, education, at primary and secondary levels, 
have regressed in previously disadvantaged areas due to 
a plethora of influences.  With the mounting complex 
environment that future generations are entering, we 
require education to open minds, equip them to solve 
complex problems and to have a more significant impact 
on social dison social disparities society is faced with today

Education is the key that will unlock the untapped 
potential that exists in South Africa today.  As the CEO of 
Instinctif Partners Africa, I have the privilege of meeting 
young people through the various programmes we 
support.  I am astounded at the talent, determination and 
commitment displayed by these young individuals.  And 
yet, as a country, a society, we are failing them.  Our 
cucurrent education system is severely under-funded and 
under-capacitated to support the growing demand.  

As many leaders will attest to today, one of the critical 
concerns for organisations is what the future workforce 
will look like and be capacitated to do if we do not 
address the gaps in our current education system.

And without adequate education that is designed to 
equip the youth for the future, there is little hope for 
economic empowerment.

AnAn employee introduced Instinctif Partners to YLED.  
What initially impressed me about YLED was the focus 
and determination that emanated from the young people 
on the 2015 programme. The on-going commitment from 
the cohorts as they come back year after year to impart 
their knowledge and experience and provide 
much-needed mentorship.

ItIt is organisations like YLED that provide the vital gap 
between school and after school, that enables the young 
generation to equip themselves with life skills that will 
open doors to a brighter future.

AAs YLED continues to impact on the youth of South Africa 
positively, we, as business leaders, need to continue to 
support, mentor and guide them to remain relevant, 
accessible and impactful as well as financial support 
them to enable them to continue to reach out to those 
marginalised in our society today.

CCongratulations to YLED for celebrating 14 years and we 
look forward to many more years of YLED as a force for 
good.

Wishing you all a prosperous Festive Season.

Kind regards

Deanne Chatterton
CEO and Managing Partner
InstiInstinctif Partners, Africa
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EXECUTIVE CHAIRMAN’S REPORT

Education is the cornerstone of all developing countries 
and a direct path to increased economic growth and 
transformation.  It reduces poverty, boosts economic 
growth and increases income.  South Africa is no 
different.  However, the last 24 years has seen little 
investment in primary, secondary or tertiary education 
systems in previously disadvantaged areas.  And as a 
sociesociety, we are failing our youth. Youth Leadership 
Entrepreneurial Development (“YLED”), believes that 
leadership development and entrepreneurial growth is a 
critical driver in the process of building a more 
sustainable, inclusive and transformed society and a 
better future for all in South Africa.

Our flagship programme, the Youth Leadership and 
Entrepreneurship Programme, remains a benchmark of 
how entrepreneurial education and leadership skills can 
be imparted alongside the school curriculum and we are 
really proud that between 2017 and 2018, over 120 young 
people have graduated from the YLED Programme 
believing in themselves, having developed the art of 
prproblem solving and the ability to apply effective 
communication skills that is needed in society today. We 
are also proud that our 40 strong YLED project team has 
demonstrated once again that social change 
interventions are being led by this new generation of 
young minds. Without the volunteer project managers 
who tirelessly support the programme through 
ddevelopment and delivery and the sponsors who provide 
us with financial assistance, YLED would not have been 
able to continue to meet the needs of so many young. 
Thank you.

Over this reporting period, we have once again delivered 
on YLED’s mandate of imparting life skills for success and 
developing the entrepreneurial spirit amongst grade 11 
learners from previously disadvantaged communities.  
Through the 26-week journey of greatness, our young 
people were able to bring forth innovative ideas and 
launch businesses that contributed to the development 
of futuof future entrepreneurs, business and community

leaders.

TThe last 14 years has seen us delivered a programme that 
is founded in leadership and entrepreneurship training.  
We have seen many young minds blossom in their 
academic achievements. Some have gone on to achieve 
career and entrepreneurial success.  This has enabled 
them to support themselves full-time. We continue to 
believe that this will be the case in the future. By 
nunurturing minds and developing leaders, we have tabled 
a way in which to achieve the strategic goals of the 
National Development Plan (“NDP”) and ensure that we 
pay it forward for future generations.

Delivering a YLED programme is a joint effort between 
the YLED Organisation and all key role players that come 
together to make this possible. With that, we are 
sincerely grateful to:

  • the schools that open their doors to our 
   recruitment team and support the
   programme 
    • the cohorts daring to be different  
  • the parents who are intimately involved with
   the programme and trust us with the
   development and growth of their children 
  • the organisations that make their resources 
   available to YLED and the programme so that
   we can deliver on our mandate.

FFinally, I would also like to thank the YLED NPO, for the 
continued provision of the platform and support to 
advancing leadership and entrepreneurship capabilities 
of our youth, the YLED Advisory Board for their oversight 
of our mandate to foster an environment of 
entrepreneurial education as a key skill for young people 
that are still in school and the YLED Sponsors and 
ContContributors for being a force for good through their 
contribution and partnership with YLED.

Steven Zwane
Executive Chairperson
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WORD FROM OUR 2018 MAIN SPONSOR – CCBSA

Every country looks at its youth for its sustained 
future. Hence the importance of ensuring young 
people are provided with the best education, their 
entrepreneurial and innovative spirit is nurtured 
and encouraged to ensure they become productive 
citizens and contribute towards the growth and 
development of their countries. And South Africa is 
no no exception.

As a company operating in South Africa, and 
noting the development challenges the country is 
facing, Coca-Cola Beverages South Africa (CCBSA) 
has made a commitment to contribute towards the 
growth and development of South Africa’s young 
population, thereby giving meaning to the 
country’s National Development Plan.

AAmongst others, CCBSA has prioritised education 
as one of the key areas where the most meaningful 
difference can be made. CCBSA has also 
recognised the need for the inclusion of 
entrepreneurial education early on in school to 
ensure that they not only think about furthering 
their education and joining the world of work, but 
ththey also think seriously about starting their own 
businesses to create employment for themselves 
and others. For many young people, including 
women, entrepreneurship can be a logical 
progression if they are taught to think differently 
about their lives

It is on this basis that our partnership with YLED 
was formed and why we chose this programme in 
particular. YLED gives the youth in Gr. 11 the 
opportunity to think differently about their future 
and the inclusion of entrepreneurship during their 
formative years at school level, gives them practical 
skills, knowledge and understanding of what it 
tatakes to be an entrepreneur.  

This initiative has had a positive effect on the youth 
that have participated in the programme. It has 
gone beyond transferring entrepreneurial skills to 
transforming shy and reserved youth into 
individuals who have become more outspoken, 
driven and displaying leadership skills they were 
not aware they possessed.

WWe remain excited about the prospects of this 
partnership and the programme and look forward 
to seeing more young men and women grab the 
opportunities presented to them through YLED.

Lebogang Tlomatsane 
Community Development Manager
Coca-Cola Beverage South Africa

8



PROGRAMME DIRECTOR’S REPORT

I am proud to share the 2018 journey with you. The 
YLED in-school leadership and entrepreneurial 
development programme involve a rigorous 
selection process, and it is designed to develop 
talent and earmark young people for success. It is 
because of this stringent selection process that we 
expect a lot from every YLED cohort and the 2018 
paparticipants can attest to this.

The programme is reviewed annually with the view 
of creating a continuous improvement philosophy 
for every cohort year.  The calibre of young people 
we bring on board, the quality of facilitators that 
administer the programmes, the partnership our 
sponsors provide us create an enabling 
environment that harnesses growth and the 
possibilipossibility of a more productive future. Our years of 
experience has allowed us to grow as YLED 
programme leaders, understanding young people 
and what drives them today. This understanding 
fosters integration, teamwork and embraces 
diversity.

2018 was a very different year operationally. We 
welcomed 15 additional project team to assist in 
the driving and implementation of the programme 
objectives and initiatives. Our modules are 
predominantly facilitated by the YLED Alumni who 
form part of the project team and are skilled in 
facilitation. Having travelled the YLED journey as 
cocohorts and gaining post-matric qualifications and 
exposure to the world of work, we realised our 
relevance to the Cohort.

We continue to be successful in our strategy of 
maintaining YLED as a YOUTH-LED organisation. 
We are proud that the individuals who graduate 
from YLED can come back as professionals, 
accomplished and successful in their path and this 
aids our objectives of having our very own 
professionals running their sessions. 

AfAfter 5 years of implementing YLED under the 
umbrella of ABSA Corporate Real Estate Services 
(CRES), we acknowledge and are thankful for the 
privilege of having a conducive learning 
environment in the ABSA towers to administer and 
grow the YLED programme.  We are also very 
grateful for the catered hearty meals.  We are 
thankfulthankful for the Support that CRES continues to 
show to YLED. Coca Cola Beverages South Africa 
(CCBSA) came on board this year as our main 
sponsor and have provided much needed financial 
assistance. We were able to cover learner stipend, 

volunteer allowance and programme 
management comfortably.

Without a shadow of doubt, the learners recruited 
and the ones who now graduate are very different. 
Today we look and address young people who 
have evolved, matured and asserted themselves as 
leaders and masters of their destinies.

TTo the 2018 Cohort: Be proud! You have travelled a 
journey that most dread. When the storm of 
learning and development was upon you and 
quitting seemed like the only option, you persisted 
in the rain. Well done on travelling a worthwhile 
journey, that is a launching pad for your 
guaranteed success.  You are now fuelled up to 
rereach and conquer new frontiers. The world is 
yours, significant progress is inevitable.

To the companies that powered our Journey: ABSA 
CRES, Coca Cola Beverages South Africa and 
Instinctif Partners Africa, WE THANK YOU for 
believing in our National Development agenda and 
for being the force for good that you are.

Faith Moeletsane 
YLED Deputy Chairperson   
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In 2018, YLED turned 14 years old. A true reflection of growth. YLED has 14 years of producing a 
#GREATGENERATION of leaders. In order to run this year’s programmes, we needed to:

  • Refocus; 
  • Shape up the programme; 
  • Ensure that we have a solid project team; 
  • Ensure that we are strict with regards to the learners we recruit 
  • Ensure that all the key activities that are needed to run and manage a successful organization and 
      programmes are in place.

For those readers who are not familiar with YLED and our programme, we have provided a road-map 
below to help navigate who YLED is and what we stand for.

Overview of the YLED Programme

PROJECT TEAM

Youth Self Leadership
Thando Zwane (lead)
Ayanda Msimango
Cassidean Isaacs 

Events Co-ordinator
Busisiwe Mkhize

Programme Administrators
Siphamandla Magwaza
Khumoyame Choabi
Yongama Neti

Multimedia and IT
Lebogang Makube
Wandile Nyilenda

Youth Entreprenuership Challenge
Solomon Savhuli (lead)
Keamogetswe Mabeba 
Khanyisile Hlongwane

Program Director
Faith Moeletsane
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The YLED Programme is delivered as separate but supporting modules:

  1. Youth Leadership Skills
  2. Entrepreneurship

Purpose

  • To foster self-development and life-skills
  • To capacitate Grade 11’s for their future 
    • To enable decision making skills that lead to informed actions

The Programme Journey

17 Jan – 10 Feb 2018

RECRUITMENT AND 
SELECTION:

Review students motivation 
letters Interview of select 

top performers

17 Jan – 10 Feb 2018

 24 Feb 2018

ONBOARDING
Introduction to the YLED 
philosophy, principles and 
programme objectives

 24 Feb 2018

24 Feb –  09 Jun 2018

YOUTH LEADERSHIP 
SKILLS:

Offsite Leadership 
Awareness camp

Personal development 
programme

24 Feb –  09 Jun 2018

01 Jul –  Oct 2018

ENTREPRENEURSHIP 
CHALLENGE

Youth Entrepreneurship 
induction camp

Entrepreneurial as a 
discipline  

TThe entrepreneurship 
Journey

Entrepreneurship Challenge - 
action learning

01 Jul –  Oct 2018

Nov 2018

YLED GIVE BACK:
Identify and run a corporate 

citizenship event

Nov 2018

27 Oct 2018

GRADUATION Ceremony :
Life skill Award

Entrepreurship Award
Top Performer Awards 
(Individual and Team) 

27 Oct 2018
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RECRUITMENT AND SELECTION

We begin our journey every year in January with a call to action.  We approach various schools across 
Gauteng and collected hundreds of motivational letters. YLED has partner schools that we have 
recruited from in the past and every year we include two new school as part of our recruitment pool. In 
addition to the schools we receive letters through our open enrolment process. This process enables 
learners outside of the partner schools to apply.

After presenting to 5200 we received 410 applications, we therefore selected 139 (76 and 63 respectively) 
participants to form part of the rigorous YLED journey.

In In 2017/2018 we partner with 24 high schools, and these were: 

  1.  Lenasia Secondary School – Lenasia
  2.  Glenvista High School - Mulbarton
  3.  Emshukantambo Secondary School – Pimville
  4.  Raymond Mhlaba Secondary School – Tshepisong 
  5.  Corronationville Secondary School – Auckland Park
  6.  Jeppe High School for Girls - Jeppe
    7.  St Matthews High School – Rockville
  8.  Goerge Khoza Secondary School - Dobsonville
  9.  McAuley House School – Auckland PARK
  10. Aurora Girls High School – Green village
  11. Lethukuthula Secondary School – Katlehong 
  12. Johannesburg Muslim School
  13. Cornwall Hill School - Irene
    14. Forest High School – Turfontein 
  15. Olievenhoutbosch Secondary School
  16. Seshegong Secondary School 
  17. Princess High School -  Roodepoort
  18. The Hill High School – The hill
  19. Curro College - Boksburg
  20. Palmridge Secondary School
    21. Christian Brothers College - Boksburg
  22. Marlborough Gardens – Marlborough 
  23. Sunward Park – Boksburg
  24. Primrose High School

Team integration took place at the Ezemvelo Nature Reserve where the focus was on making sure that 
we come out with a singled cohort focused  on a single self-development outcome and dedicated to 
work hard to attain it. The 2018 war cry was recited at every session, reminding the cohort of their 
common purpose. #YLED2018 #YLEDIS14 #GreatGeneration #YLEDGreatGen2018.
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SKILLS TRANSFER

Youth Self Leadership (YSL) Skills

The Youth Self-Leadership sessions kicked off with emphasis on helping the young people understand 
themselves, the self in relation to their environment, career and leadership. The first 12 weeks of the 
programme form the basis of the skills and tools young people need to succeed in any environment and 
more importantly these skills enable them to grow into responsible citizens.

The scope of the Youth Self-Leadership sessions includes:

The Youth Self Leadership modules covered

Understanding Self Understanding 
the External Environment

Planning for the Future 

The Team Building 
Weekend: 

Building Trust, Getting 
to know each other, 
understanding change

01

Personal Mastery, 
Journey of Self 
discovery 

02

Goal setting and 
defining my purpose

03

Communication as a 
life skill

04

Career selection and 
planning

05

The Financial literacy as 
a life skill

06

Problem solving and 
decision making as a 

life skill

07

Personal Branding as a 
life skill

08

Self leadership as a life 
skill

09

Coping with change 
throughout my journey

10
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The Youth Entrepreneurship Challenge (YEC)

The second part of the programme is about developing budding entrepreneurs by introducing them to 
the world of entrepreneurship and its importance in South Africa’s economic development. We call this 
part of the journey the Youth Entrepreneurship challenge – where the cohort is expected to apply their 
life skills during a real-life scenario of establishing and running a small business.

TThe Youth Entrepreneurship Challenge – educates the learners about business skills and gives them an 
appreciation of entrepreneurship as a discipline, an alternative to employment - a job-creating vehicle. 
Having embarked on this journey, we capacitate young people as to why businesses exists, how they are 
formed, funded and structured as well as what it takes to run one.  

The scope of the Youth Entrepreneurship Challenge process:

  1.  Equip students with the necessary skills to navigate high school, higher learning, work 
    environment or the self-employment world
    2.  Embrace diversity
  3.  Understand the value of teamwork
  4.  Appreciate entrepreneurship as a discipline 
  5.  Recognize the challenges of running a small business and managing its dynamics.

Key topics covered included:

  •  Entrepreneurial orientation and how a small business is structured
  •  Understanding the financial language of business
    •  Identifying and selecting the products and services of a small business
  •  Producing, marketing and selling products and services
  •  Developing a business plan and pitching for funding
  •  Running a small business
  •  Reporting and accounting for business performance 
  •  Liquidating or closing a small business
  •  Understanding the businesses’ way of contributing to society and then 
    •  Giving back to those less fortunate

2017 represented a historic year in that we for the first time had four YEC companies vying for the best 
company award and looking to break previous YLED company awards

14



OTHER STRATEGIC PROGRAMMES - DIMENSION 
DATA YSL PROGRAMME

As YLED NPO, we are proud to have formalised our partnership with the Dimension Data Saturday 
School Programme. The partnership affords us an opportunity to develop young people with the right 
life skills that will aid their chances of success in life.  It will also increase their employability through 
their acquisition of deep leadership skills.

TThe 2018 journey has been an exciting one for us as YLED NPO as it was the first time the relationship 
between YLED NPO and Dimension Data School Programme was formalised and we are now the official 
service provider to the programme. Our journey started on the 23rd February 2018, were we successfully 
delivered on Orientation Camp that introduced the selected 50 grade 11’s to the culture of Dimension 
Data and how they can fit in.

OurOur next step was delivering a series of personal leadership skills sessions aimed at helping them to set 
realistic goals, understand themselves better, learn to lead their self-first in relation to others, and 
appreciate their personal journey.  The overall objectives were to improve the leadership and personal 
prospects of the Dimension Data Saturday School Programme participants through innovative, scalable 
application of personal leadership skills. 

ADDITIONAL PROGRAMME RELATED INITIATIVES

Aims to provide learners with the necessary 
tools and information that will facilitate 
awareness in their desired fields of study.

TThe previous year’s cohort joints the 
University based YLED community in learning 
about funding opportunities, careers - 
options, opportunities, selection and 
planning; Facing the final year of basic 
education and coping with life at University.

Career Conversations

Young Woman  in Dialogue(YWID) is a YLED 
initiative that addreses social and economic 
challenges faced by young women.

YYoung Women forming a part of the YLED 
cohorts to mix with young professionals and 
inspiring women from different of life, 
learning about their journeys, how they 
navigated the challenges and made a success 
of life, its really a mentoring sisterhood and 
coaching experience in a safe and enabling 

The YWID Initiative
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We strongly believe that we have designed, developed, and executed an integrated youth development 
interventions or programmes that will continue to prepare young people for life in matric and post 
matric.

We also got an opportunity to form part of the Grade 12 Winter School Programme where we delivered 
a series of sessions focused on the need to do well in matric, preparation for life in higher learning 
institutions and final exams.

TThe partnership with the Dimension Data School Programme has given an opportunity to continue 
writing sound case studies that will position us for success as we continue travelling our journey of 
nurturing minds and developing a generation of leaders.

Tebang Ntsasa 
YLED Secretary   
Dimension Data - Project Manager
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ACTIVITIES THAT HAPPENED ON THE SIDELINES 
OF THE FORMAL PROGRAMMES

GREAT GENERATION

On the 17th of June 2018, YLED NPO delivered dialogues that focus on remembering Nelson Mandela 
and empowering the youth of South Africa to become a #GREATGENERATION. We engaged in three 
topics which spoke to how the future looks.

Youth in Dialogue Speakers:
Thabo Isaac Serame (YLED 2008 Graduate, YEC Programme Director): Future of Entrepreneurship
TTebang Ntsasa (YLED 2009, YLED Operations Director):  Future of Education
Palesa Lepule (YLED 2008, Operations Manager: Future of the Jobs Market

NELSON MANDELA CELEBRATIONS

On the 18th July 2017, Menlyn Shopping Centre hosted LIT'M (YLED 2017 – YEC Enterprise) to 
commemorate Nelson Mandela Day. The 14 young people learnt about the spirit of giving back, while 
also exploring their entrepreneurial flair. 

TThe 2018 cohort got the opportunity to share their insights on what Nelson Mandela means to them, his 
leadership qualities they best admire whilst also learning more about the icon’s impact on our country 
and the world.

ABSA READYTOWORK PROGRAMME

Through ABSA’s ReadyToWork Programmme, 15 YLED Volunteers were trained and the 2017 cohort were 
the first to have the YLED programme fully aligned to this ground-breaking ABSA Citizenship agenda
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On the 27th of October 2018 and the 28th of October 2018, the YLED Cohort graduated with a certificate 
of competence. Over the reporting period, 81 learners qualified to graduate for both the Youth 
self-leadership and the Youth Entrepreneurship Challenge. Sixteen Learners graduated for only the YSL 
and one for only the YEC.

Top Honors

Description

Top 9/10

YSL Award Awarded to the best leaner 
during the Youth Self Leadership 
leg of the Programme

Mmabatho Seahloli - 
Glenvista High School

Mary Bhila – Raymond 
Mhlaba

Siyabulela Plaatjie – 
Glenvista High School

Keamogetswe Nakedi – 
Glenvista High School

Awarded to the top participant 
during the Youth Self Leadership 
leg of the Programme

Awarded to the participant who 
demonstrated entrepreneurial flair 
throughout the Youth 
Entrepreneurship Challenge

Uzukhanye Nohe - 
Primrose High

Sunal Kumar – Glenvista 
High School

Clivea Jafta – Forest High 
School

Bandile Mthembu – 
Lenasia Secondary 

Awarded to the participant who 
demonstrated resilience, hard work 
and determination throughout the 
YLED Programme

Siyabulela Plaatjie - – 
Glenvista High School, 
Mulbarton

Keamogetswe Nakedi – 
Glenvista High School

Awarded to the participant that 
outperformed the entire cohort for 
the duration of the Programme. 
Regarded by the cohort as a role 
model

Diversica (led by 
Keorapetse Mankuroane- 
McAuley House)

Lit’M (led by 
Keamogetswe Nakedi - 
Glenvista High School)

Awarded to the best performing, 
best run and the most cohesive YEC 
company in the YLED Programme

Leadership Award

Entrepreneurial Spirit 
Award

Equalizer Award

Best YLEDers

Best Youth 
Enterpreneurship 
Challenge Company

Awarded to the top performing 
learners in the YLED Programme

10 9

2017 2018

GRADUATION 
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Best YEC Company

Best YLEDer & Leadership Award - Siyabulela Plaatjie

YSL Award - Mary Bhila Top 9

Equalizer Award - Clivea Jafta

Entrepreneurial Spirit Award - Sunal Kumar
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YLED GIVE BACK
Every year YLED commits to giving back to the community in which it operates under each programme. 
This happens after the YLED cohort has been taken through life skills and entrepreneurship training.  
Part of the YEC is educating and entrenching the importance of CSI and CSR initiatives. 

YYLED has committed itself to helping and working with the Dimphonyana Tsa Lapeng (meaning “little 
gifts of home”). Over this reporting period, YLED has already been to the orphanage twice with 2018 
being the second of a four-year commitment of working with them. The relationship was established in 
2017, which in honoring our commitment, YLED took its Give Back efforts to the home in November 2017 
and 2018. The Dimphonyana Tsa Lapeng aligned Give Back day was aimed at nurturing the relationship 
that has been established and developed with the kids, care givers and management of the home.

Dimphonyana is currently home to 28 children between the ages of 2 years old and 17 years old.

OurOur days involved the transferring of the YLED war cry to being an integrated one that was owned and 
recited by all at the home; sharing of experiences; hosting a talent show which gave us a chance to bond 
and interact with the children in the home and create a lasting bond; and playing sports and other fun 
game all in the naming of bringing about a joyous day to the home and the community.

Beyond the fun, we were able to leave  behind gifts  in the form of books, clothes, toys and gift vouchers 
for the care givers.

““This day has taught me the importance of giving and connecting with peers even if we come from a 
different background, but we still have the same dreams and aspiration” 

Unathi Mdluli YLED Cohort 2018 

Top 10

Keamogetswe Nakedi - Glenvista High

Mmabatho Seohloli - Glenvista High

Nokuthula Hlongwane - Jeppe Girls

Bandile Mthembu - Lenasia Secondary

Cwenga Dilata - Aurora Girls High

Wandisile Baloyi - Raymond Mhlaba

ThaThandiswa Ndlovu - Curro Heldenwyk

Reitumetse Mathebula - Seshegong Secondary School

Malwandla Sambo - Lenasia Secondary

Uzukhanye Nohe - Primrose High

Siyabulela Plaatjie - Glenvista High

Keorapetswe Mankuroane - McAulet House

Nabeeha Hassan - Lenasia Secondary

Clivea Jafta - Forest High

Ashleigh Son - Jeppe Girls

Sunal Kumar - Glenvista High

SiSimvuyile Tsetse - George Khoza High

Mary Bhila - Raymond Mhlaba High

Anga Twala - Glenvista High

#EVOLVE #YLEDis13 #YLED17 #GREATGEN #YLEDis13 #YLED17
YLED PROGRAMME 2017 YLED PROGRAMME 2018
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Youth Leadership & Entrepreneurship Development NPO
(Registration Number 134-341-NPO)
Financial Statements for the year ended 31 December 2017

Statement of Financial Position
Figures in R

Assets
NonNon-current assets
Property, plant and equipment
Total non-current assets

Current assets
Cash and cash equivalents
Total current assets

Total assets

EEquity and liabilities
Equity
Capital contributions
Accumulated surplus
Total equity

Liabilities
Current Liabilities
TTrade and other payables
Loan from member
Total current liabilities

Total liabilites

Total equity and liabilities

2016

4,000
4,000

295,197
295,197

299,197

338,000
257,135
295,135

(3)
4,065
4,062

4,062

29299,197

2017

32,333
32,333

590,645
590,645

622,978

338,000
580,916
618,916

(3)
4,065
4,062

4,062

62622,978

Notes

3

5

5

6

YLED’s Statement of Financial position as at 31 December 2017

Our Statement of Financial position - financial analysis

Assets:
FrFrom the above, we can observe that due to the need of enhancing our core functions, YLED had to 
investment in resources that will enable us to run our organization effectively and thus the increase 
from last’s R4000 to now R32 333 worth of new assets. Moreover, there has been huge support and 
investment from our partners and sponsors and enhance the significant increase in our current assets 
as well. 

Equities:
OurOur capital contributions remain stagnant over the 2017 financial year as this was based on assets 
purchased before the organization was registered and they had to be accounted for in the 2017 financial 
year. 

The above accumulated surplus, is therefore deduced from the aforementioned increase in our current 
assets. 

YLED FINANCIALS

YLED has seen significant growth on their financials over the year 2017. YLED has proven that as it 
enhances their core capabilities, our donors, friends and sponsors see the need to donate and fuel the 
much-needed growth. As the Treasurer of YLED, I would like to state that although the numbers show a 
significant improvement over the past 2 years, there is still a huge need for YLED friends, donors and 
sponsors to continue giving back and showing support for its future sustenance and growth.  
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Below is the YLED Statement of Comprehensive Income as at 31 December 2017

Our Statement of Comprehensive Income - financial analysis

Revenue
Our 2017 revenue was hugely boosted by the ABSA WIMI investment, Future Nation Schools, Imbizo 
Shisanyama and Instinctif Partners Africa.  This created a significant growth of 39% from 2016 financial 
year to 2017 financial year. 

Expenses
DueDue to the strengthening of core functions, YLED decided to hire an interim Managing Director and thus 
led to the increase of administrative expenses and salaries. The increase of 24% in operational costs.

Conclusion

Overall, although there has been a 39% improvement in revenue for the organization, YLED will need to 
find creative ways in these dire economic times to continue to increase revenue and equally create a 
sustainable and financially healthy organization. 

Youth Leadership & Entrepreneurship Development NPO
(Registration Number 134-341-NPO)
Financial Statements for the year ended 31 December 2017

Statement of Comprehensive income
Figures in R

Revenue
AAdministrative expenses
Other expenses
Surplus from operating activities

Surplus for the year

2016

261,679
(3,962)
(215,201)
42,516

42,516

2017

678,998
(16,350)
(338,867)
323,781

323,781

Notes

7
8
9

Liabilities:
Due to the nature of our organization, our transactional capabilities are typically strict and therefore we 
have to find an alternative way to transact when the need arises.  

22



I would like to shine a spotlight on the critical achievements of the past two years which has seen the 
organisation add personal and organisational accolades to its arsenal proving our assertion that we are 
an award-winning organisation 

The Accolades

 “This challenge has taught me that in order to lead a team; I have 
to be able to lead myself first.”

Sunal

“It can be good or bad, but I encouraged others to conceive 
change as a form of positive transformation and a form of 

self-building. “ 

Sihle
“I need to let desire control me and never be tempted by stupid 

things.” 

Khaya

“Becoming a better person required dedication and perhaps a 
mentor to assist me in what I want for my future.” 

Yushra

 “I’ve learnt that in life you will always experience many difficulties 
and delays, that does not mean you should give up on the dream 
but rather commit to the long-term goal. I also learnt that 
struggles are temporary, as, therefore one have to believe in 

oneself and keep pushing.’’

Siyabulela

What our Cohorts say about us

A MESSAGE FROM STEVEN ZWANE

Gauteng Youth Service Awards 2017

 • Tebang Ntsasa - Contribution to the youth sector award;
 • Thabo Serame - Economic Development award;
 • Faith Moelestane - Social development in education award

National Development Plan - Vision 2030 Awards

 • Faith Moelestane - finalist for Driver for change award
 • Steven Zwane -  finalist for driver for change award

BBQ – CSI Ubuntu Award

Mandela Centenary

 • Palesa Lepule - News24 100 Young Nelson Mandela of the Future in
  recognition of leadership
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 “Continue doing the good work of grooming more leaders for a 
better  tomorrow.”

 “Thanks for an awesome experience. Best 32 weeks programme 
ever.”

 “I think it would be beneficial if YLED was bigger, more teenagers 
would benefit from a programme like this.”

 “YLED has changed my life and I am glad that I took the decision 
to join.”

 “Yled has really shaped me up, it has helped me to be the best me 
I can ever be. I have gained self-confidence. ”

 “YLED has sparked my interest in entrepreneurship, I may just be 
an Entrepreneur one day.”

 “I love YLED. because it has taught me stuff I need and needed to 
know.”

 “Thank you YLED! I have really discovered myself during this 
programme.”

 “The programme adequately prepared me for the business plan 
pitch and I now believe that Entrepreneurship is a possibility. ”

 “The work YLED is doing is exceptional, grooming leaders like me. 
Please continue.”

 “YLED did the most for me, they taught me how to handle stress 
and showed me that I can actually be a leaders.”

 “YLED is a life changer!!”

What our Volunteers say about their experience!

Programme Reflections - YSL

MyMy name is Cassidean Isaacs a YLED Alumnus. I graduated in the 2012 as one of the top 10 students also 
winning the best team player award holding the HR manager position in our company. I am currently a 
full-time project team member assisting with the administration of the programme, learner and 
parent’s liaison as well as writing weekly reports. Having being part of this move and contributing my 
skills in assisting with the above also assisted me in my own personal space, as I am currently working 
at Standard Bank Global Learning Centre and also studying part-time for a Diploma in Human Resource 
Management.

II started as a volunteer in February 2017 where I just printed the register, took minutes for team 
meetings and took the time to get to know the programme from a volunteer level and not on a cohort 
level. To date the team has given me the opportunity to assist with the Youth Self Leadership (YSL) part 
of the programme. In YSL, we experience shy faces in the beginning and after the leadership sessions, 
we see well-spoken and confident leaners out of their shells. Being an assistant to the lead of YSL, I got 
to understand all the logistics and planning that goes into preparing for the YSL part; challenges we 
rereceived was for example a facilitator not being able to attend on the proposed date / having to change 
programme dates to meet all the programmes requirements.

The continued growth from the learners each week showed immensely, and the learners challenged 
not only the facilitators but the team as well. The feedback forms assisted a lot in confirming which 
session needed to be tweaked - in the way, it was delivered and confirming which facilitator needs to be 
invited again based on how the learners enjoyed and learnt through the session.

I will always strive to do more and continue to learn lessons from YLED, which is by the way the perfect 
place for grooming oneself, as the team challenges each person to do different things and continue 
learning and being the “Great Generation”.

YLED has made me a better human being! 

Cassidean Isaacs. 
YLED 2012 Graduate
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Programme Reflections - YEC

Having the opportunity to facilitate the Financial Plan Session for the Youth Entrepreneurship 
Challenge, as well as be the Financial Administrator for this leg of the YLED programme. I have been 
provided me with the opportunity for self-development and growth. 

MyMy aim in delivering the Financial Plan session was to provide each and every learner with knowledge 
and insight on the basic financial aspects of starting up a business. I ensured to simplify the content to 
an understandable manner for all the learners, whether they study commercial subjects or not in order 
to fulfil my aim.

FrFrom Dug Out, all the way through to actual sales, the YLED 2018 cohort has been growing as 
individuals, and some of the learners are even tapping into leadership & entrepreneurial potential they 
did not know existed. Of course, like any other YLED YEC leg, there have been challenging times for the 
companies with the sales and financial reporting. Each week, the knowledge that had been transferred 
to the learners through the sessions started to make more sense to the learners as there is an 
improvement in their knowledge and application in their businesses. The cohort has since been 
showing improvement in reporting their weekly sales and financials.

OOverall, the Youth Entrepreneurship Challenge has been a lessons-filled journey, for both the learners 
and myself.

Keamogetswe Mabeba 
YLED 2012, YLED Volunteer 2014 - Date
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ACKNOWLEDGEMENTS

SINCERE THANKS TO OUR SPONSORS AND 
PARTNERS

YLED PROGRAMME SPONSORS

YLED PROGRAMME PARTNERS

We would like to thank each partner and friend of YLED for believing in the common cause of nurturing 
minds & developing leaders. We would like to thank you for making a difference to lives of others and 
enabling us with your resources, time and skills to ensure that we build for a better tomorrow. 

Special thanks go to our main sponsor Coca Cola Beverages South Africa and the Absa Corporate Real 
Estate Services executives who have enabled us to run yet another successful programme and a 
successful organization at large.

““What counts in life is not the mere fact that we have lived. It is what difference we have made to the 
lives of others that will determine the significance of the life we lead.” - 

90th birthday celebration of 
Walter Sisulu, 

Walter Sisulu Hall, 
Johannesburg, 18 May 2002
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YLED 2018 Participations

Best YLEDer Wall of Fame

  1.  2007 - Boitumelo Baldese
  2.  2008 - Daine Buder
  3.  2009 - Tebang Ntsasa
  4.  2010 - Mapula Monyela
  5.  2012 - Khushbu Chocchubai
    6.  2014 - Khanyisile Hlongwane
  7.  2015 - Naledi Maime
  8.  2016 - Maggie Masala
  9.  2017 - Keamogetswe Naledi
  10. 2018 - Siyabulela Plaatjie

Choose YLED as your give back vehicle

  •  Invest in a YLED proven model
        -  Adopt YLED as part of your corporate social responsibility programme
    -  Contribute to YLED and be part of our future(i.e stop order - account
      details shared included)

  •  Donations
    -  Computer hardware to enable the imparting of computer literacy skills
    -  Raise funds for YLED
    -  Adopt a YLED Programme
        -  Partner with YLED as a beneficiary for any of your passion driven activities

  •  Volunteer time and skills at YLED
    -  YLED Project Team
    -  Mentor
    -  Coach
    -  Skills and Knowledge by serving as a YLED Facilitator
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YLED Banking Details

Account Name: Youth Leadership and Entrepreneurship Development
NPO Number: 134-341 NPO
Bank: Standard Bank 
Account Number: 062812513
Branch Name and Number: The Glen, 006005
AAccount Type: Current
Ref: Your Name

Share your proof of payment by sending an email to info@yled.co.za or contacting our operations 
manager Palesa Lepule on 081 435 4440
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